APPENDIX A

Faculty Affairs Committee
Legislative Report on Faculty Awards 

April 30, 2007
Introduction: Penn State Berks annually presents three awards to faculty members: teaching, research/scholarship, and advising. An annual service award was recently approved by the Senate and will be awarded in May 2008. FAC has rewritten each award description for clarity and consistency.
Discussion and Rationale: Faculty annual award descriptions have not been widely available. Further, descriptions were unclear regarding the nomination process, the selection processes, and/or the criteria. The four appendices to this report contain new or revised descriptions for all four awards. 
Recommendation:

The Faculty Affairs Committee makes a motion to adopt each of the four revised annual faculty award descriptions.
Effective Date: June 2007
Ending List: Committee Members proposing legislation.

William Bowers

Maureen Dunbar

Laurie Grobman

Michelle Mart

Sadan Kulturel-Konak

Ike Shibley, chair
Appendix A1
Outstanding Teaching Award
The Outstanding Teaching Award is given to a Penn State Berks faculty member who has demonstrated the highest level of excellence among his/her peers in teaching during the previous year. 

Eligibility

The recipient must have been employed as a full-time faculty member for at least three years and must not have won the award in the previous five years.

Evaluation Criteria 


Excellence in teaching is judged on several criteria related to pedagogical excellence. The award winner should engage in many, but not necessarily all, of the following activities: 

· Maintain a commitment to student learning as evidenced by using a broad repertoire of pedagogies of engagement.

· Modify and experiment with pedagogy based on student feedback, administrative feedback, peer evaluations, and disciplinary innovations.

· Periodically participate in faculty development workshops and seminars designed to help teachers expand their pedagogical repertoire.

· Maintain SRTE scores appropriate to the candidate's discipline, class size, number of course preparations each semester, types of pedagogy used, and other relevant variables.

· Help other teachers develop pedagogical skills by working with new faculty, especially within the faculty member's area of disciplinary expertise.

· Involve students in undergraduate research when appropriate to the discipline.

· Contribute to disciplinary pedagogical scholarship. 

Selection Procedure

Each Division Head will use the above criteria to select one nominee based on Faculty Activity Report (FAR) information from the previous year. This selection will take place after all FARs have been read and spring conferences with all faculty members have been completed. 

The winner will be chosen by a selection committee consisting of the three previous award winners. The committee should base its selection on above criteria and should also solicit information from each nominee’s students (e.g. electronic questionnaires, emails, focus groups).  

The winner will be announced at the annual faculty breakfast prior to spring graduation. The award will consist of a monetary amount and an engraving on the award plaque that will be placed in the Perkins Student Center.
Appendix A2
Outstanding Research/Scholarship Award
The Outstanding Research/Scholarship Award is given to a Penn State Berks faculty member who has demonstrated the highest level of excellence among his/her peers in research/scholarship during the previous year. 

Eligibility

The recipient must have been employed as a full-time faculty member for at least three years and must not have won the award in the previous five years.

Evaluation Criteria 


Excellence in research/scholarship is judged on the basis of significance and impact of the faculty member's scholarly work in the previous year. The award winner should engage in many, but not necessarily all, of the following activities:

· Publish significant peer-reviewed articles and/or books in well-respected outlets or demonstrate significant accomplishments in disciplinary-specific venues.

· Present work at national conferences.

· Provide scholarly expertise as a peer-reviewer for other scholars' work.

· Share scholarly expertise with students, faculty, staff, and/or the community through presentations, seminars, and other discipline-appropriate ways.

· Obtain grants from external funding organizations when appropriate to discipline and/or project.


Selection Procedure

Each Division Head will use the above criteria to select one nominee based on Faculty Activity Report (FAR) information from the previous year. This selection will take place after all FARs have been read and spring conferences with all faculty members have been completed. 

The winner will be chosen by the selection committee, comprised of the three previous winners, and announced at the annual faculty breakfast prior to spring graduation. 

The award will consist of a monetary amount and an engraving on the award plaque that will be placed in the Perkins Student Center.
Appendix A3
Outstanding Advising Award

The Outstanding Advising Award is given to a Penn State Berks faculty member who has demonstrated the highest level of excellence among his/her peers in advising during the previous year. 

Eligibility

The recipient must have been employed as a full-time faculty member for at least three years and must not have won the award in the previous five years.

Evaluation Criteria 


Excellence in advising is judged on the basis of quality. The award winner should engage in many, but not necessarily all, of the following activities: 

· Contact advisees several times each semester.

· Maintain regularly scheduled office hours and ensure that advisees are informed of those hours.

· Be available to meet with students (in person or electronically) as needed and requested.

· Keep up to date regarding where students should be referred if they need additional assistance in a specific area, such as career services, counseling, learning center, financial aid, registrar, advising office, health services, and disability services.

· Provide additional information to advisees in appropriate ways, such as an advising newsletter, a checksheet of advisee responsibilities, summary of courses each semester, information on internships and undergraduate research, etc.


Selection Procedure

Each Division Head will use the above criteria to select one nominee based on Faculty Activity Report (FAR) information from the previous year. This selection will take place after all FARs have been read and spring conferences with all faculty members have been completed. 

The winner will be selected by a committee consisting of the three previous award winners and a member of the Academic Advising Office. The selection committee will solicit comments from each nominee's advisees regarding the nominee's excellence in advising. The Committee will select the winner based on the above criteria, as conveyed in FAR information and advisee input. 

The winner will be announced at the annual faculty breakfast prior to spring graduation. The award will consist of a monetary amount and an engraving on the award plaque that will be placed in the Perkins Student Center.
Appendix A4
Outstanding Service Award
The outstanding service award is given to a Penn State Berks faculty member who has demonstrated the highest level of excellence among her/his peers in service during the previous year. 

Eligibility

The recipient must have been employed as a full-time faculty member for at least three years and must not have won the award in the previous five years.

Evaluation Criteria 


Excellence in service is judged on the basis of significance and impact to the college, university, society, and the profession during the previous year. The award winner should engage in many, but not necessarily all, of the following activities: 

· Provide meaningful service that enhances college, university, disciplinary, and community life.

· Excel in service to at least two of the four constituencies and be above average in the others.

· Volunteer for important service activities rather than wait to be asked.

· Assume a leadership role on committees including, but not limited to, serving as chairperson for committees including: college and/or university work, disciplinary work, and professionally-relevant community organizations.

· Assume leadership and/or significant involvement in extracurricular programs that enhance the life of the college.

· Take on significant work as a member of a committee, e.g., writing legislation, identifying benchmarks, background research, taking minutes, and meeting with individuals outside the committee to gather information.


Selection Procedure

Each Division Head will use the above criteria to select one nominee based on Faculty Activity Report (FAR) information from the previous year. This selection will take place after all FARs have been read and spring conferences with all faculty members have been completed. The Division Head should consider whether service is being done for extra compensation or course release. 

The winner will be chosen by the selection committee, comprised of the three previous award winners, and announced at the annual faculty breakfast prior to spring graduation. (For the first year, the Faculty Affairs Committee of the Senate will choose the winner.) 

The award will consist of a monetary amount and an engraving on the award plaque that will be placed in the Perkins Student Center.
