APPENDIX B

Motion from Faculty Affairs
Calculating Faculty Raises

April 28, 2006

Faculty Affairs requests that Council approve the following recommendation for calculating faculty raises. Carl Lovitt agreed that he or Chancellor Speece will consider Council’s recommendation when determining faculty raises for 2006 and beyond.
The formula Carl Lovitt used from 2000 to 2004, as stated below: 

· all faculty who had a merit rating of at least 3.0 received a 2% raise 

· faculty who had a merit rating of 3.1 or higher also received a fixed dollar amount for specified increments of merit (e.g. faculty who received a merit rating of 3.1 to 3.4 would receive an additional $100; faculty who received a merit rating of 3.5-3.9 would receive an additional $250; faculty who received a merit rating of 4.0-4.4 would receive an additional $500; faculty who received a merit rating of 4.5-4.9 would receive an additional $750; faculty who received a merit rating of 5.0 would receive an additional $1,000; these amounts varied from year to year depending on the number of faculty who received particular merit ratings and the total amount of raise money available for distribution) 

· selected faculty could also receive an additional fixed increment for excellence (e.g., an additional $500-$1,000) 

· selected faculty could receive an equity adjustment (the Chancellor typically made these awards based on her comparative review of salaries in a particular rank) 

(Please see FAC Minutes for further details).
